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UHS Pharmacy LTD is a
ril 2025 subsidiary of UHS. It has 22 staff UHS
. . . Pharmacy Ltd
working across roles in the hospital
dispensary. These roles are not on NHS
Agenda for Change terms and

[ conditions.
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between males and females is weighted in
favour of males. (For those eligible)

average earning £1.59 an hour more
than males.
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The difference between the median bonus
pay paid to males and females is weighted
in favour of males. (For those eligible)
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The proportions of male and female full-pay relevant employees across the different pay
bands.
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